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Table 1- Theories and number of used indicators

& Jolgs Wy g5 dlaxi
Theory Factors Number of indicators
el ) )
Infrastructure
solasl 12
Economic
Location finding Political

el 5 Sinjp 8

Sociol-economic
sy gblse i g ol) 8

Maintaining competitive benefits
bl 14
Communication dimension

sl alo o Sl asy 8

Social capital Structural dimension

Cognitive dimension
LSA.>L..» sl 6“\‘;45‘9:’. 85

Cognitive abilities
Sl ol s 13 sla saialys 10
Human capital Metacognitive abilities

6"'>L““’ go s Lgb\.l.o.lly‘ 23

Non-cognitive abilities

Y oimgh sl o wle tisle
Source: References & Study findings
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Table 2- Factors affecting business location
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Infrastructure ISl B Energy accessiibility (5,1 (392 ywyiwd,d .7 Soil type S5 g4 .6 Wheater (Climate) (.l8l) Is» 9 o .5 resources
factors Water plumbing facilities ol iS4y
Access t0 capital 4lopw 4w yzw> .3 Labour availability |5 g 992 wyiwd p3 .2 Fertile land coiS okl 5 caslio (e .1
ceoladl olge 8 land COSt 0 j 4is 32 .7 Energy cost ¢35l 4 3» .6 Cost of raw materials 4Jsl slse 45332 .5 Convenient interest rate o o 5 4

Economic factors

Access BuuS el 4y wyiwd 10 Transportation cost Ja 4 Je> 4z 50 .9 Factory construction costs <)l jls g céle 4 i
The purchasing power of consumers -5.uS (b yume 4y 5 )45 .12 Access to the market 3L 4y S35 5 (w11 to suppliers

ol Jelgs
Political factors

A Taxation structure sUl ,ksls .3 Effective fiscal policy yige  Jlo cuslus .2 Economic incentives (sslaidl sl gui0 .1
coles .7 Government support in education (546l ;5 cdgd coles .6 Work laws 8" 18 .5 labor unions ¢,5,5" la 4slo]
Government support in providing ,lzel célsy, ;5 cgs coles .8 Government support in employment Jlxs! > g

Environmental i Ly 0158 .10 Government support for amenities b, Ul cas )3 <y coles .9 credit/loans
regulations

5 S Jalse
sl
Socio-economic
factors

5 Hluwgs i .3 The Role of Family Members o315l slacl i .2 The Role of Community Members asols (slacl jidi .1
Jxs sbe! 5 distance to family and residential area c.ogSu Joxe g 03lgls 4 (o555 4 Role of friends and acquaintances )l L]
b cuwl LialS .8 Development of Khazri area (¢ s aikio axwgs Y Creating jobs for community members axsls (slas! ¢ly

Reduction of social damages caused by employment and inadequate income ¢ nas 5 5> cauwliol 2ol o Jbal il sb sloinl
in Khazri city

Cuje bais Jalge
By
Factors of
maintaining
competitive
benefits

4,) cud bs .3 Business expansion capacity IS 5 s b yud cub,ls .2 Capacity for increasing production g !5l cud b 1
Increase in shareholders wealth | lulew g5 ji0]581 .4 Capacity for providing better customer service ;b yiio 4 yigy loss
Lack of <ol sgng pac g o 8,0 o515 pac .7 Productin time reduction uJg l; ials .6 Cost reduction 4y e jials™.5

Employment of the majority 45 2l § (55,9liS” Jad j> eg 31,81 o 381 Jlsl .8 corporate density and lack of competition
of indigenous people in agricultural occupations and having experience

iy bl o xlis :ible
Source: References & Study findings
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Table 3- Factors affecting Khezri agricultural corporation location

. “
ol c .
Jolge (LS Beyo5 (2 et
Factors C The most important indicators
Index value
b Jelge 0.735 b gl
Infrastructure factors Basic resources
LBl Jolgs 0.720 S oy a1 (oo utS 03l (05 4y (s s
Economic factors Fertile land, Labour availability
B sblse bin g obxl olge 408 Rl g (g5y9liS Jad ) (seg: ol 3 ST Jlil
Factors of maintaining competitive 0.711 Employment of the majority of indigenous people in agricultural occupations and having
benefits experience
sleial g (Kinjd Jelgs 0.650 Syt dibais dawgs
Socio-economic factors Development of Khazri area
sl Joloe 0.580 @laidl sl 3o
Political factors Economic incentives
J"IF 5 o=l 0.676

Index of all factors

Okl glaaisly 1isle
Source: Study findings
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Table 4- The impacts of location decision factors on the continuation of Khazri agricultural corporation activity

ol
Jelae oad L LaysS o2 ke
Factors Index The most important indicators
value
by Jolss 0.749 SB gg g ol iS dg) LSl sy alio
Infrastructure factors Basic resources, Water plumbing facilities, Soil type
bl pr.c 0731 O@A;;f c_é).m L5 Q)A§9)l§ K9y S odlol 005 A (g yusd
Economic factors Fertile land, Labour availability, The purchasing power of consumers
By sblje bis g obnl Jelge 0.723 Ohlelees g 3 GRol38l g adgi (RT3l bl ¢ g5)aliS Jad 4 egy 2l 81 il

Factors of maintaining
competitive benefits

Employment of the majority of indigenous people in agricultural occupations, Capacity for

increasing production, Increase in shareholders wealth

Lch‘*‘}I 9 US/L@' S J“?“ 0.700
Socio-economic factors

axoly 0181 (glys sl sbgl oS Jomo 5 00l & (605 ¢ g puad dilaio daws
Development of Khazri area, distance to family and residential area, Creating jobs for community

members

Lr"LW’ J“?" 0.630 I 0‘4195 9 sladl Lﬁl'“d?‘“‘" Pge t.f'L" ol
Political factors Effective fiscal policy, Economic incentives, work laws
Jolgs J5 padlo 0.700

Index of all factors

Okl (glaaisly tidls
Source: Study findings
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Table 5- Assessment of social capital in Khazri agricultural corporation

3l AW 5 a8 o ik
Factors Index value The most important indicators
(bl an 0.642
Communication dimension
Sloiel 0.660 OUSHE o dlezel LB
Trust ' Staff reliability
J’l"““’ W 0.621 m‘:"9“’: J%‘-"
Mutual understanding Accept differences
s 0.646 S yh slasyl a (LS 6,y
Commitment Staff loyalty to company values
s 0.637
Structural dimension
s als 0620 5SS Glolus! 4 pl s
Networks ' Respect each other's feelings
Ly, 0655 G S o plSn il las 5 SleMbl dls
Relations Exchange of information and opinions when making decisions
LS a2y 0.679
Cognitive dimension
) 0.656 O O (o5 9 (29)5 4g) 2929
Cooperation Existence of group and team spirit among employees
[ u:’)')‘ 0.702 OO o S ke LSL"’UZ)')‘ 9 Gl 2929
Values Existence of common goals and values between employees
Jolgs JS' as L 0.652 OSSO S yndie syl 5 Slaalsgxg

Index of all factors

Existence of common goals and values between employees

Oigh gl :idle
Source: Study findings
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Table 6- The impacts of social capital dimensions on the continuation of Khazri agricultural corporation activity

. ‘~
slaf © ’i g5 (0 5w
Factors C The most important indicators
Index value
&l an .. . . .
0.755 @l bl gl ol § CleMbl oS 5
Structural : L - -
. . Combine information and ideas to complete tasks
dimension
S sn 8y Gilises (sla it ) (5)Sded (LS 5 lude o Sy lojles 13 5 Claal da 53]
Cognitive 0.749 Joint values, goals and organizational vision between managers and employees, consensus among different
dimension parts of the company
bl S b Bl 4 sgad g USHI Cods (90,8 @8l S b zdlie (pild Cuses )l
Communication 0.760 Prioritize the interests of the company over the interests of the individual, the seriousness of the employees
dimension and the commitment to the goals of the company
Jelge S sl 0.754 OUSHE g e o S e Jlojle b g Blaal da i3,

Index of all factors

Joint values, goals and organizational vision between managers and employees

Uibgs slbanl 1isle
Source: Study findings
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Table 7- Assessment of human capital in Khezri agricultural corporation

s
- o' = .
adlze i s 5" o 55 e
Factors C The most important indicators
Index value
Al b guieilyi —) aldgo 0.644 33 ab s g fad balaly o oledbl e
Cognitive abilities The amount of information about one's job and career
oleMbl -l 0687 S dbys g Jad b alayly 3 wledbl 5
Information ' The amount of information about one's job and career
o -0 0.635 bl b bl e
Knowledge Computer skills
SMd > 9 8 o)l —2 0.678 Wy 5 Jad pbsl 3 balee (650 Gliee
Technical and professional skills The amount of skills used in the job and profession
s = 0579 Jas b laspe slaptlle sl Jo o 1) Ul
Specialty Ability to provide solutions to job-related challenges
S5 ilyi Y adlge 555 S8l g sylie oLl b alar 5 Cin 5 g bl 5 alST 5o
o Lil,d 0.692 Awareness of one's strengths and weaknesses in relation to one's knowledge, beliefs and
Metacognitive abilities thoughts
S5 ilyi - aslge . .
AU 0.725 ezl 3ySles Culgine byl
> Accept responsibility for personal performance
Non- cognitive abilities
Jolge J5 pad L 0.664 a3l 3)Sles Culgins (hpd

Index of all factors

Accept responsibility for personal performance

g slaasl, sle
Source: Study findings

3 Coles 5 il e "lac)loe Ay (gl 0SSl (S LS
ol 5 "Lacs,Lae dxwg (o 0 1Sl 465 9> pols imgh
Clled polas oy (il aglopos 0595 1) 53U i (2955
Sl Baed gl o8 | gpas ely; oloww S

A5 S (YR) oo g (6985 5uios guls Liwly Cpen )
AL 3y 4 g9y (ybliae 5 Cute 3B I g8 Jpazs
b aS abl s o (YY) ohes 5 (6500 sl ansly 3D
9 ui;_ib _OT LgL.mA_é.];o 9 U.EL..»}\ diLaH Oy L.w] dow uf).m
Ol Calis) g 8el)d ¢, g (liee b= loe 9 a5y
213 3¢5 (6ybolime g e abail) (Mel)3 b o jlpe slisiuslet)

slagrialy 4 by €850 cpl > saiely gaw (p 5V
Clgime GonRy' olie N Gy ppien sl (LS e
obos ) st 9005l 85 ol 3 1) " pased 3 Slee
A Jsda 1sled S i <S8 pb opl 50 Slus] dlo s (sl ylixe
S b ol pols p Slasl dloyur (slaadlge 13U iodiw Cua
Joiz 3 45 johilen ool o odlitnl (pad oy (oolow
b ) 8y ol gl (sl doloyes 15 395 e oL
e adlge 33 )5 VL o hwgle gdaw p3 (B Fly
pow U Jol oSl iy (3Ll coleg 53 g (B8 (3 LS
Al go )3 1) €8 8 b pglis (6 ) NS0 a5l
=hi oo €8 b b plas 1 Fge 455 (n ek
555 o ol (B e Gl gillyd adlge )3 (5pa5
0j9—> S e g eloin] Bl al el 5 > ng)S
B g cins bl | sl e 1 bbbl yd gl guioilys
SLbgaieily ailgo 3 5 " g oLy Al Ly adal) 3095



YO ol oolem SES b cdled gl Gl g oelosinl drlopuw ¢ b o0 Slod i 13T o)

Spid ()5 ol C8 2 Cllad 0olai 2 (Sl ylopw 56 A Jgaa
Table 8- The impact of human capital on the continuation of Khazri agricultural corporation activity

. ‘~
. ol c “
wadlge L Beyo5 (2 et
Factors ‘Jd | The most important indicators
Index value
LroL.M‘J L;La:d.\;g.}lg}' =) 4§J9a 0.695 LD:CJ)LQ(o dxwgd LS‘)‘. o}:i&\
Coghnitive abilities ' Motivation to develop skills
el -l Ohen b cleMb] pupens 45 48Me ¢ lojle slacdlo, 5 Clial @dys o Jad b alaly )5 cleMb
Information 0.720 Information about the job and career, goals and missions of the organization, interest in sharing
information with colleagues
Knowledge 0.669 Motivation, interest and time allocation to study and acquire new knowledge, familiarity with
g subsidies
Sl g 8 o)l —¢ ; 5
[P dxw 1y 03,5
Technical and professional 0.733 Sl dmof sl 0550
skills Motivation to develop skills
55— Lbuj L;‘)’ ub ol) 45])‘ xLQqu\? Ty ‘j,&.) @Li))‘ ‘)lf la.:?u 9 ‘J.uf: )J ua..n.’?u sﬁ)lf
Specialt 0.661 Application of expertise in work and work environment, accurate and fast assessment of
P Y challenges, providing solutions for them
il gla sl —Y adlgo 0.698 5ok 30T, b dlasly )3 365 )18 g Cans bli I a0
Metacognitive abilities ' Awareness of your weaknesses and strengths in relation to the learning process
L b siiallg —Y dilgs aed 3 Sles Culgiue Spd (295 ) o ©)lae) S ynte (eloial Blaal (1eli 3 (29)S (LS55 o0
Non- cognitive abilities 0.719 Group collaboration in the provision of shared social goals (group work skills), acceptance of
9 personal responsibility
Jelgs 5 pas i 0.698 23,5 B oo Ao lpe dxsgi (sl 0551

Index of all factors

Motivation to develop skills, teamwork skills

Okl (glaaily tidle
Source: Study findings
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Introduction: Almost all rural communities in Iran are exclusively engaged with agriculture, therefore
farming remains the largest source of income for them. Agriculture can be a major driver of growth for the
Iranian economy. Therefore, increasing factor productivity in the agricultural sector is essential and by growing
population rate, the need to invent more productive systems is highlighted. In this regards, smallholder
agriculture, which is marked by low productivity should be transformed into agribusiness corporations which
could foster the income and productivity of enterprises. Regarding the effective role of agribusiness corporations
in enhancing agricultural productivity, and providing livelihoods and employment in rural communities, this
study aimed at investigating the impact of location decision, social and human capital factors on the longevity of
an agribusiness corporation called Khezri Agribusiness Corporation located in Khezri Township from Sothern
Khorasan province. The reason for choosing Khezri Corporation as the case study was that according to surveys,
this corporation has been one of the most successful agricultural associations for many years and has been able
to create job opportunities to stop migration towards big cities. To the best of our knowledge, this paper is the
first attempt to expendably investigate the factors affecting the continuity of an agribusiness corporation in Iran.

Materials and Methods: In order to achieve the objectives of the research, a well-structured questionnaire
has been designed according to the literature review and using the opinions of university professors and experts
of Khezri Agricultural Corporation. In this study, location factors, social capital and human capital are three
main structures that are assessed by providing the information extracted from the questionnaire, and then, the
impact of each structure on the continuity of the corporation's activity has been investigated based on indexing
method. Each of the structures consists of different dimensions, and each dimension is measured by a number of
items or questions using a Likert spectrum. Simple random sampling procedure was used to obtain the size of
sample. At the end, the sample size was estimated at 45. Applying a systematic random sampling technique, the
respondents were selected and the final questionnaire was distributed among them. At the primary analysis, 15
questionnaires were excluded from the analysis due to the large size of missing information. A total of 30
questionnaires were selected for further analysis. It is worth noting that in most cases, the questionnaires were
tried to be completed in the form of interviews to increase the accuracy of the work.

Results and Discussion: Study findings suggest that location, social and human capital factors are at a high
level of importance in the studied corporation. From the viewpoint of respondents, social capital had the greatest
impact on the longevity of the corporation, followed by location and human capital. Furthermore, the
communication dimension in social capital, the infrastructure factors in the location decision and the non-
cognitive abilities in the human capital have been identified as the most influential components on the longevity
of Khezri Agricultural Company's activities. Among the infrastructural factors, the criterion of "existence of
basic resources" such as water wells, aqueducts, ganats, underground aquifers, etc. is the most effective criterion.
According to 93.3% of respondents, this factor has a moderate to high impact on the corporation's location.

Conclusion: We recommend effective communication and planning in improvement of communication
between organizational units and communication between managers and employees needs to be strengthened.
Internalization of the organization's vision, mission, and goals, implementing a goal-based management plan,
and applying the suggestion system in the organization and investing in formal and organized training are
recommended as well to sustain the agribusiness corporations. It must be noted that given that the findings of
this study are largely in line with the research background, its recommendations are expected to be applicable to
the other agricultural business corporations in Iran. In addition, as we formerly discussed in the introduction of
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this paper, despite the benefits of agricultural corporations, few of these companies are currently active in the

country. Therefore, analysis of factors affecting farmers’ decision to be involved in establishing agribusiness
corporations should be the subject of future research.

Keywords: Agribusiness, Human capital, Longevity of Activity, Location decision, Social capital, South
Khorasan province



